
COLLEGE OF BUILT 
ENVIRONMENTS 
NEW STUDENT 
ORIENTATION
September 2022



The University of Washington and College of Built 
Environments acknowledge the Coast Salish peoples of 
this land, and the land which touches the shared waters 
of all tribes and bands within the Duwamish, 
Suquamish, Tulalip, and Muckleshoot nations.

LAND ACKNOWLEDGEMENT
Honoring the People and the Land



Dean’s Welcome (35 mins)  
Strategic Plan Implementation (space planning, 
website, diversity council) (5 mins)  
Department Chair Panel Discussion (20 mins) 
- Interdisciplinary opportunities
Office of the Dean (15 mins) 
- Student services & academic integrity
Autumn Back to School FAQ (5 mins)
Facilities & Safety (5 mins)
Upcoming College Events (2 mins)

EDI and Q&A Session follows 

AGENDA 



Contact information:
Renée Cheng, Dean 
Gould Hall, 224
rycheng@uw.edu

twice per month office hours, in person and via Zoom, look for 
email from bfaulk@uw.edu for exact dates and times. 
Or feel free to reach out for appointment.

DEAN’S WELCOME

mailto:rycheng@uw.edu
mailto:bfaulk@uw.edu


you will need a device that can connect to a browser
Mentimeter (instant poll)



One community, one co-created culture
Three groups (faculty, staff, students)

Four groups (faculty, staff, students, alumni)
Five groups (faculty, staff, students, UW alumni, professionals)

Six groups (faculty, staff, students, alumni, professionals, community members)
Five departments and ten centers/labs

One of 15 Colleges/Schools at UW Seattle
433 Undergraduate students

341 Graduate students 
56 Full-time faculty
153 Affiliate faculty

100 Administrative, Teaching, Advising, and Research Staff

CBE is
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One community, one co-created culture
Three groups (faculty, staff, students)

Four groups (faculty, staff, students, alumni)
Five groups (faculty, staff, students, UW alumni, professionals)

Six groups (faculty, staff, students, alumni, professionals, community members)
Five departments and ten centers/labs

One of 15 Colleges/Schools at UW Seattle
433 Undergraduate students

341 Graduate students 
56 Full-time faculty
153 Affiliate faculty

100 Administrative, Teaching, Advising, and Research Staff
1100 individuals

one collective college
Thought leader in Seattle, UW, USA, the world

CBE is



Disciplinary cultures are strong and distinct 
Differences respected and used to spur innovation
Conflict embraced and managed with curiosity

Interdisciplinary collaboration practiced and taught

HOW CBE FOSTERS THOUGHT LEADERSHIP



What is a “wicked problem”?
> difficult to define
> resistant to disciplinary “tame” solutions
> require interdisciplinary work

WHY LEADERSHIP IS NEEDED 

Rittel, H.W.J., Webber, M.M. Dilemmas in a general theory of planning. Policy Sci 4, 
155–169 (1973). https://doi.org/10.1007/BF01405730



Some wicked problems involving built environment
> climate change
> disparities in wealth and prosperity based on home 

ownership, place, and geography
> homelessness and housing insecurity
> food deserts and food insecurity
> modern slavery in building supply stream
> construction waste

WHY LEADERSHIP IS NEEDED



Paul M. Teicholz, CIFE 
(December 13, 1999). Reverse Productivity Declines. Engineering News-Record. Retrieved from 
https://advance-lexis-com.offcampus.lib.washington.edu/api/document?collection=news&id=urn:contentItem:3Y44-T500-000K-J0TX-00000-00&context=1516831.



McKinsey Global Institute, Reinventing Construction: A Route to Higher Productivity, 2017, p.22 

An increase means that higher value can be provided to customers with the same or fewer 
resources, which translates into a desirable mix of higher-quality structures at lower cost for 
owners, higher profitability for contractors, and higher wages for workers.

labor productivity, defined as the 
value added by construction workers 
(output in terms of structures created 
minus purchased materials) per hour 
of work and its growth over time, 
adjusted for inflation.



McKinsey Global Institute, Reinventing Construction: A Route to Higher Productivity, 2017, p.vii



areas requiring 
collaboration and 
intercultural skill

● Rewire contracts
● Rethink design
● Improve 

procurement and 
supply chain

● Improve onsite 
execution

● Infuse technology 
and innovation



...a more just and beautiful world

and we contribute to building it by collectively focusing 
on the skills and cultural values that promote both 
disciplinary strengths and interdisciplinary collaboration

CBE imagines...



CBE STRATEGIC PLAN

Renée Cheng sketch based on Mitch Hammer Intercultural model discussed in January 2019 her first 
townhall of CBE faculty and staff















Build intercultural fluency 
(practice, use EDI resources, and give grace)

Sign up for Student Council
email ccamp1@uw.edu

Engage in space planning and website design surveys 
and workshops October and November
  

Learn more about the CBE Diversity Council online. 

HOW TO GET INVOLVED

https://be.uw.edu/about/equity-diversity-and-inclusion/cbe-diversity-council/


Department of Construction 
Management

Giovanni Migliaccio
 Professor

gianciro@uw.edu

Department of Architecture
Brian McLaren

 Professor
bmclaren@uw.edu

Department of Landscape 
Architecture

Ken Yocom
 Associate Professor

kyocom@uw.edu

CBE ACADEMIC LEADERS

Dean
Professor, Architecture

rycheng@uw.edu
for appointments: bfaulk@uw.edu

 

Associate Dean, Academic Affairs
Vikram Prakash
Professor, Architecture
vprakash@uw.edu

Associate Dean, Research
Carrie Sturts Dossick
Professor, Construction Management
 cdossick@uw.edu

Runstad Department of 
Real Estate 
Steve Bourassa
Professor
 sbour22@uw.edu

Associate Dean, Students & 
Department of Urban Design & 
Planning
Christopher Campbell
Associate Teaching Professor
ccamp1@uw.edu



Dean, Renee Cheng
● Assistant to the Dean (Brittany Faulkner)

Academic Affairs (Vikram Prakash)
● BE Curriculum, BE PhD, HHF, P&T; certificate prgms  (Neile Graham)

Advancement (Alexandra Haslam)
● Major Gifts (Savannah Ledgerwood)
● Philanthropy & Alumni (Laura Barrera)
● Events (Mel Hamasaki)
● Communications (Jamilah Williams & Brian Vogt)

Finance & HR (Rachel Ward)
● Reimbursements +

Operations (Josh Polansky, interim)
● Computing (Ross McKenzie)
● Archnet & Digital Commons, Computing Support (Matt Sharp)
● Facilities and Facilities Maintenance (Meegan Amen)
● Fabrication Lab ( Catherine McCulloch)
● Visual Resources, Photo Lab, Gould Gallery (Josh Polansky)

Research (Carrie Sturts Dossick)
Students (Christopher Campbell)
● Academic Integrity, Code of Conduct, Title IX 

OFFICE OF THE DEAN



Department of Construction 
Management

Giovanni Migliaccio
 Professor

gianciro@uw.edu

Department of Architecture
(Acting)

Brian McLaren
 Professor

bmclaren@uw.edu

Department of Landscape 
Architecture

Ken Yocom
 Associate Professor

kyocom@uw.edu

DEPARTMENT CHAIR PANEL  

Runstad Department of 
Real Estate 
Steve Bourassa
Professor
 sbour22@uw.edu

Department of Urban Design & 
Planning
Christopher Campbell
Associate Teaching Professor
ccamp1@uw.edu



Interdisciplinary Opportunities in CBE
  

DEPARTMENT CHAIR PANEL 



DEGREES & CERTIFICATES

CERTIFICATES (**) 
● Housing Studies (Grad)
● Real Estate (Grad)
● Urban Design (Grad)
● Historic Preservation (Grad)
● Construction management (UG)

- classroom based & online
● Building Information Modeling -online

MINORS (**)
● Architecture Studies
● Construction Management
● Urban Ecological Design
● Real Estate
● Urban Design + Planning

DEGREES (*)
● UDP (UG & Grad)
● RE (UG & Grad)
● LA (UG & Grad)
● CM (UG & Grad)
● Arch (UG & Grad)
● BE PhD

DUAL DEGREES (**)
● UDP + LA (Grad)
● CM + RE (Grad)
● Arch + LA (Grad)
● Arch + CM (UG)

(*) Opportunities for pursuing graduate degree after completing your current degree
(**) Opportunities for pursuing another degree/minor/certificate while completing 
your current degree



BE + McKinley Futures Studios

Fall 2022
● Coastal Adaptation Studio: Design for Climate Change and 

Social Justice with the Shoalwater Bay Indian Tribe
○ Daniel Abramson - Urban Design & Planning
○ Lynne C. Manzo - Landscape Architecture
○ Rob Corser - Architecture

  
Spring 2023
● Near Future City Circular: Envisioning Seattle’s South Park 

as an Environmentally Just Neighborhood
○ Catherine de Almeida - Landscape Architecture
○ Gundula Proksch - Architecture

CLASSES  + STUDIOS

https://be.uw.edu/academics/studios/mckinley-futures-studio/


Quarter-long programs (examples) 
●UW Rome Center - Architecture and Landscape Architecture
●Nepal - Landscape Architecture
●Mexico - Architecture 

Summer and Early-Fall Programs
● Germany - Urbanization, Conflict and Community
● Peru - Exploration seminar in Amazon Rainforest 
● Norway - Design/Build

Short-term Travel Programs  
● Scan Design Foundation Master Urban Design and Landscape Studio 

Exchanges
● Valle Scholarships

○ Funding for 1-3 quarters in Nordic countries
● University of Groningen, Netherlands

○ Planning focus

STUDY ABROAD



Career Fairs
● College career fair

○ Winter quarter
○ Private firms catering to all aspects of built environment
○ Some public/non-profits

● RE & CM career fairs
○ Primarily for RE and CM students but open to people in minors

Mentoring
● CBE Mentor Program - NEW!!!

○ Professional mentor for anyone who wants one
○ Be on the lookout for an invitation email - coming soon!

● Aspire Program (undergrad)
○ Focused on housing, equity, and the RE industry
○ 8 week summer program
○ Supported by Windermere Real Estate

CAREER SERVICES



CBE Committees
● Diversity Council
● CBE Student Advisory Council

CBE Affinity Groups
● Hosted by the Diversity Council
● Learn more after this event
● Luncheon Oct 3rd

Clubs
● RE Club
● New Urbanism Club

Social Hours
● Happy Hour
● Bocce Ball tournament
● Department public lectures

COMMUNITY



What we do:

● Health & Wellbeing
● Career Services
● Study Abroad & Exchanges
● Recruitment & Retention
● Student Engagement
● Student Conduct

STUDENT SERVICES

Christopher Campbell
Associate Dean of Students
ccamp1@uw.edu

Megan Herzog
Director of Student Services
herzomeg@uw.edu



Physical
● COVID

Mental/Emotional
● Mental Health 

○ Depression
○ Anxiety

● Work/Study Stress
● Relationships
● Financial Problems
● Home Sickness
● Family Problems
● Identity 
● Drug/Alcohol Problems
● And others…

STUDENT WELLNESS



STUDENT WELLNESS
Hall Health - https://wellbeing.uw.edu/unit/hall-health/

● Medical and mental health care on campus
● Open to all students, including same day service
● Many services free

Disability Resources for Students - https://depts.washington.edu/uwdrs/
● Provides resources for various needs impacting learning, including academic

accommodations

Husky Health & Well-Being - wellbeing.uw.edu
● One stop online resource for all sorts of health and mental health resources

SafeCampus - https://wellbeing.uw.edu/unit/safecampus/
● Immediate help for mental health crisis, assault, stalking, suicide, distress -

concerns for your safety or the safety of someone else
● No situation is too big or too small to call
● 24 hours, 7 days a week
● (206) 685-7233 (685-SAFE)

https://wellbeing.uw.edu/unit/hall-health/
https://depts.washington.edu/uwdrs/


UW Student Conduct Code: https://www.washington.edu/studentconduct/

Conduct code outlined in two sets of documents:

1. Washington Administrative Code (WAC) 478-121 : Details student 
conduct code for University of Washington.

1. UW Policy Directory (faculty code):
● Chapter 209 – Academic misconduct, alcohol and drug 

violations, computer abuses, bullying, disrupting the learning 
environment, and other prohibited behaviors

● Chapter 210 – Sexual assault, discriminatory and sexual 
harassment, intimate partner violence, stalking, and other 
prohibited conduct

In CBE, we are also guided by professional codes of ethics

ACADEMIC INTEGRITY

https://apps.leg.wa.gov/WAC/default.aspx?cite=478-121
http://www.washington.edu/admin/rules/policies/SGP/SPCH209.html
http://www.washington.edu/admin/rules/policies/SGP/SPCH210.html


What is it?
● Plagiarism is the submission or presentation of someone else's 

words, composition, research, or expressed ideas, whether published 
or unpublished, without attribution. Plagiarism does not encompass 
unacknowledged submission or presentation of information that is 
generally known and widely accepted by educated members of a 
discipline. (Faculty Code: Chapter 209, Section 7, Subsection 3)

● In CBE, “composition” includes visual representations and all other 
created works. 

How to avoid it?
● Always cite your work (unless instructor says otherwise) 
● When in doubt, ask your instructor
● Citations don’t have to be in proper format, but they should be 

present

ACADEMIC INTEGRITY:  PLAGIARISM



Why do we do it?
● Stress
● Fallen behind in work
● Don’t understand/feel overwhelmed or over your head
● Pressure to get a certain grade
● Feeling bad for or wanting to help someone else 
● Think you won’t get caught

What happens if you do violate the code?
● Formal allegation is made
● Investigation is conducted
● Consequences depend on case

○ Probation + other consequences
○ Multiple offenses or severe offenses can lead to expulsion
○ Other resources provided or suggested

Mostly we want you to learn and correct your ways

ACADEMIC INTEGRITY: CAUSES & CONSEQUENCES  



BACK TO SCHOOL 
FAQS 

UW FAQS
https://www.washington.edu/coronavirus/faq/

CBE FAQS 
https://intranet.be.uw.edu/students/faqs/



Report issues or 
concerns to:

Meegan Amen
meegan@uw.edu

FACILITIES + SAFETY



SafeZone App
PLEASE DOWNLOAD THIS APP! Use it to call for Medical issues, if you or 
someone near you needs urgent medical help. And to call for an Emergency, 
if you feel threatened, need urgent help or witness a crime in progress.

9-1-1

Ask to be transferred to UWPD

Non-Emergencies: 206.685.UWPD (8973)

UW Alert

www.washington.edu/safety/alert

UW SafeCampus

206.685.SAFE (7233)

EMERGENCY RESOURCES

http://police.uw.edu/services/safe-zone-app/


EMERGENCY ASSEMBLY POINTS

When prompted by alarm proceed with your personal 
belongings to the primary EAP and check-in with an evacuation 
floor warden for further instructions.



Husky NightWalk
Walking escort and van service by a UWPD Security Guard

> 206.685.WALK
> 6:00 p.m.-2:00 a.m.
> 7 days a week
> Transport up to 1 mile off campus

NightRide Shuttle
> Eight campus pick up locations
> Wheelchair accessible
> Pick up from 8 pm -1:34 am for the East Zone
> Pickup from 8 pm - 1:39 am for the West Zone
> Monday through Friday
> Excludes University holidays and summer quarter

SAFETY SERVICES



UPCOMING COLLEGE EVENTS
Fall Quarter

○ 10/13 - HHF & CBEChronicles: FUTURE VISIONS: Anthropocene & the 
Environmental Crisis - Deans’ panel with Renée Cheng, Maya Tolstoy (CoE), 
and Diane Harris (A&S)

○ 10/20 - Dept of Architecture: AIR50 Steven Holl Lecture
○ 10/28 - HHF Event featuring Kate Brown,Professor of Science, Technology, 

Society, MIT “The Reactor in the Garden: Hanford, Chernobyl and the 
Great Acceleration ”

○ 11/2 - UDP Professions Council lecture: “New Urban Disruptors - Beyond 
Vancouverism” - A conversation with Larry Beasley, C.M.

○ 11/8 - Construction Management Career Fair
○ 11/8 - HHF Event featuring Erik Frandsen: Lundgaard & Tranberg Arkitekter 

“Connectedness – the Danish Pavilion in the 2021 Venice Architecture 
Biennale” 

● Winter Quarter
○ Faculty candidate visits (approx.18 lectures) w/ topics

re: the future interdisciplinary & collaborative practices

https://be.uw.edu/social-media/cbe-event-calendar/?trumbaEmbed=view%3Devent%26eventid%3D154470114
https://be.uw.edu/social-media/cbe-event-calendar/?trumbaEmbed=view%3Devent%26eventid%3D154470114
https://be.uw.edu/social-media/cbe-event-calendar/?trumbaEmbed=view%3Devent%26eventid%3D154470114
https://be.uw.edu/social-media/cbe-event-calendar/?trumbaEmbed=view%3Devent%26eventid%3D153866041
https://be.uw.edu/social-media/cbe-event-calendar/?trumbaEmbed=view%3Devent%26eventid%3D153866041
https://be.uw.edu/social-media/cbe-event-calendar/?trumbaEmbed=view%3Devent%26eventid%3D153866041


Justice, Equity, Diversity, & Inclusion
How to support Identity and Belonging

Renée Cheng, Dean of the College of Built Environments 
Lynne Manzo & Laura Barrera, Co-Chairs CBE Diversity Council
University of Washington



Dean’s thoughts on equity  
Diversity Council  

-
Q&A 
Affinity group sign up and pizza!

AGENDA 



https://be.uw.edu/about/equity-diversity-a
nd-inclusion/

https://be.uw.edu/about/equity-diversity-and-inclusion/
https://be.uw.edu/about/equity-diversity-and-inclusion/


Diversity creates _________

write down as many answers as you can in 2 mins



on its own, NOTHING



the promise

https://www.greenbiz.com/article/why-diversity-key-unlocking-sustainability
https://www.brazen.com/blog/recruiting-hr/benefits-of-diversity-in-the-workplace/
http://outsourceinstitute.com.au/news/diversity-workplace-4-great-benefits/
http://www.letstalkaboutwork.tv/benefits-employee-resource-groups/
https://blog.capterra.com/7-studies-that-prove-the-value-of-diversity-in-the-workplace/

https://www.brazen.com/blog/recruiting-hr/benefits-of-diversity-in-the-workplace/
http://outsourceinstitute.com.au/news/diversity-workplace-4-great-benefits/
http://www.letstalkaboutwork.tv/benefits-employee-resource-groups/


the downside



My identities:
industry leader

academic leader
educator
architect

researcher
mentor
sponsor
mentee
mother

artist
asian

woman
first-gen american
squash enthusiast

yoga and qigong practitioner
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My identities:
industry leader

academic leader
educator
architect

researcher
mentor
sponsor
mentee
mother
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asian

woman
first-gen american
squash enthusiast

yoga and qigong practitioner



https://www.aia.org/resources/624643
3-guides-for-equitable-practice



    Laura Barrera Lynne Manzo

Assistant Director Professor
CBE Advancement Landscape Architecture

CBE Diversity Council - Co-Chairs



Lynne:

woman
educator

researcher
mentor
mentee

environmental psychologist
first-gen college graduate

mountain climber
once-New Yorker 

(I can still get my NY up)
working class upbringing

ally - but it’s a verb

Laura:

woman
Latina

second-gen american
undocumented upbringing

undergraduate student
first-gen student

non-traditional student
working student

Miamian 
(as in born & raised Miami, FL)

NYC Enthusiast
(only bc I can’t call myself a NYer 

after living there only 8 yrs)
traveller
learner
artist



 Look for invitation 
for student 
representatives for 
AY 2022-23 coming 
soon!

Let your department 
advisors know if you 
are interested in 
participating! 





https://be.uw.edu/about/equity-diversity-and-inclusion/edi-resources/

https://be.uw.edu/about/equity-diversity-and-inclusion/edi-resources/


Questions? Suggestions?

Interested in joining the CBE Diversity Council?  We are seeking 
student reps by Oct 7th

Contact us!: cbe_dcchairs@uw.edu

CBE EDI Strategic Plan coming in AY 2022-23

Join us next in Gould Court for Lunch and Affinity Group 
breakout social!

Mark Your Calendar!
Next Affinity Group Luncheon
Monday, October 3, 12-1:00pm  
Location TBD

We look forward to getting to know you!




